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Ventura Unified School District Board of Education 
255 W Stanley Ave # 100,  
Ventura, CA 93001 
 
September 8, 2020 
 
Dear School Board Members,  
 
I am writing on behalf of myself and many VUSD Speech-Language Pathologist (SLPs) who do 
not feel at liberty to air their concerns and grievances publicly.  I have been with VUSD almost 
20 years and always worked collaboratively with my Special Education Department (SPED) 
colleagues and administrators to provide the most program-efficient, cost-effective and family-
centered services possible.  Unfortunately, under the current administration decisions and 
direction are increasingly happening at a level and by people that don’t have a clear 
understanding of what we do day-to-day.  They’re being made without input from staff who are 
the people that will be trying to implement these directives, and putting themselves and 
potentially VUSD families, at unnecessary risk.   
 
Challenges:   
Although general and special education instructional minutes have been adjusted, SLPs were told 
that the default for related services is to provide synchronous therapy as written in the IEP.  
Much of this therapy must be scheduled outside of live general and special education 
instructional time, which makes it very difficult for SLPs to meet all IEP minutes.  SLPs do not 
have substitutes available for any missed sessions, so a sick day is not an option without falling 
short of mandated IEP minutes.  SLPs were told that the digital resources we have requested to 
help us transition to remote learning have been funded, but are held up due to HIPPA compliance 
issues.  As a result, SLPs are left scrambling to create and/or purchase virtual therapy resources 
on their own.  In addition, the expectations for documentation have become so excessive that it 
interferes with our ability to provide the actual services. 
 
Triennials and initial assessments that were not able to be completed or were deferred during the 
shelter-in-place order have added to a backlog of assessments across all schools.  Inadequate 
SLP staffing and reliance on non-credentialed staff is significantly impacting our ability to serve 
families and meet our timelines.  We had 14 new SLPs last school year and 15 new SLPs this 
school year, who require a significant amount of mandated supervision from a limited pool of 
licensed and credentialed SLPs.  The additional oversight requirements further strain resources.  
Not following proper supervision requirements puts our licenses at risk.    
 
SLPs across the district have been directed to start in-person SPED assessments this week even 
though Ventura county is not yet in a green zone and adequate PPE and testing accommodations 
are not yet available at many school sites (see photos attached).  Early Intervention Center staff 
have been instructed to give prior written notice (PWN) denying assessments to families seeking 
services, IF they are not willing to bring their child in person.  This opens VUSD to potential 
litigation for unnecessary delays and/or denials of service.  Since the school year started, two 
tenured SLPs have gone on medical leave and there are roughly four more who may take a 
medical/personal leave of absence if in-person SPED assessments are mandated.  This would 
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throw SPED into more of a crisis than we are already in.  To further complicate our challenges, 
VUSD has difficulty recruiting experienced SLPs because of higher salaries offered by some of 
our surrounding districts.   
 
Proposed Short-Term Solutions: 
1) Adjust required minutes of service for related service providers in relation to the degree that 

teachers’ direct instructional minutes have been reduced. We need flexibility to offer a hybrid 
of asynchronous and synchronous services to meet IEP minutes.   

2) Additional SLP staffing (contract SLPs or part-time SLPs picking up more hours) is 
temporarily needed to reduce the backlog of assessments that were not done/deferred during 
the shelter-in-place.  

3) Human Resources and the SPED administration to allow flexibility and exemptions from in-
person assessments for staff and students who are high-risk or are caring for others at high-
risk.  SLPs need the professional autonomy to serve families remotely, using evidence- and 
performance-based measures that will meet California Education Code/Standards.    

4) Provide adequate PPE to increase the safety of staff and families across VUSD campuses 
before students and families are allowed on campus.  The #1 goal should be protecting staff 
and the community we serve.  

5) Once appropriate PPE is in place, consider identifying SPED assessment teams who are 
comfortable and willing to have in-person contact and allow remote-service options (i.e. 
Zoom) for others. 

6) Support SLPs by expediting provision of digital resources that are already funded, but have 
been held up in red-tape.  

 
Proposed Long-term Solutions:  
1) SPED needs their own MOU, separate from Gen. Ed, that is voted on by those it impacts.  
2) Reduce documentation time and redundant paperwork (ex. Star + SIRAS logs)  
3) Create an exception to allow for more than 5-years previous credit to increase VUSD’s 

ability to recruit experienced SLPs (move to short-term solution as quickly as possible) due 
to current shortage or licensed/credentialed SLPs.  

 
My aim is not just to point out all the shortcomings of VUSD leadership during this 
unprecedented crisis and the unnecessary risks premature implementation of in-person SPED 
assessment mandates will cause.  My colleagues and I have tried to be proactive in terms of 
finding information and guidelines to cope with this unprecedented situation and effective 
solutions, but we hit a brick wall every time.  I can’t even get a response from SPED 
administrators and union negotiations have not resolved any of the above problems thus 
far.  After so many years of service to VUSD, it is really disheartening. 
 
Thank you for your time and consideration.  I welcome any questions or insight you may have. 
 
Respectfully, 
Marianne Szijj, MS CCC-SLP 
Speech-Language Pathologist 
Early Intervention Center - ATLAS 
Ventura Unified School District    
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Hallway-like entrance with a narrow plexiglass “PPE” leaving wide gaps on both sides of the front desk at 
ATLAS EIC.  This is a high-traffic office with daily visits from families, housing more than 20 SPED 
employees and utilized by at least 10 more for copying, mail and laminating. The EIC office manager was 
out on medical leave with cancer during the initial closure and is now working with inadequate PPE, 
while recovering from chemo-therapy.  
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Therapy/testing space utilized by SPED staff at the EIC ATLAS - also a storage room with inadequate 
space and ventilation. 
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From: Aleta Marquez @gmail.com>
Sent: Tuesday, September 8, 2020 10:50 AM
To: Public Comment
Subject: -EXTERNAL SENDER-  Blue light glasses 

 
 
Hello I was wondering if we have cares act money that could be allocated for blue light glasses for 
students and staff? Or maybe a coupon for a discount? Myself and 4 that families that I personally 
know have purchased them at target at $20 each. My son that really never has headaches started 
having them 3 days after the start of distant learning on the 31st. He has been using the glasses and 
it has help. The screen time for 1 day was over 10 hrs ( high school)Just a FYI I’m sure other families 
are having the same problem. 
Thanks Aleta Marquez 
 
Sent from my iPhone 
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From: Annette Walters < @ ventura.org>
Sent: Tuesday, September 8, 2020 4:15 PM
To: Public Comment
Subject: -EXTERNAL SENDER-  Waiver

Dear Ventura Unified Board Members,  
 
I’d like to start by saying I am incredibly thankful for the hard work that the district and the teachers are doing 
for us during this complicated time. I know this isn’t an easy time to do anything, let alone make decisions 
about educating children.  
 
I have sent emails before to some of you on the board making it known that I believe in person learning for my 
children is critical for their educational future. And the district was seemingly seconds away from making the 
decision to go to in person learning on a hybrid schedule until Newsom's decision was made for us as a state. 
Obviously he took any opportunity from Ventura Unified to make a decision on our own and until recently, Dr. 
Levin had not been willing to sign waivers for schools in our county. But it seems that things are improving 
from Dr. Levin’s perspective and he is now signing off on waivers. Many private schools in our area are now 
re-opening for in person instruction.  Dr. Levin clearly feels that in person learning is critical and can be done in 
a safe manner. Now I am not naive to the fact that this will not be an easy task for our district, but we already 
have a plan in place. You worked so hard on that plan! You seemed to feel confident in that plan, so let’s move 
forward with the plan!  
 
I could go on about my frustrations with distance learning, but I won’t. I could go on about why all children 
need and deserve better than distance learning, but I’ve already expressed that  to you before. I know you’ve 
heard my frustrations and you understand, but I humbly ask you to stop saying you understand and to start 
moving forward in doing what is critical for all the students in your districts. Please don’t pass this off as 
another parent just being frustrated, take this from another educator who is running a preschool and seeing 
children in person every day because we know it is what serves them best. Am I doing it on a much smaller 
scale? Yes, and I know that. But I also know it’s my responsibility to make sure my students are getting the 
education they deserve.  
 
Kindly, 
Annette Walters  
 
 
 
 
 
--  
Annette Walters 

 
 , Ventura 
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From: Lauren Taluy < @gmail.com>
Sent: Tuesday, September 8, 2020 4:39 PM
To: Public Comment
Subject: -EXTERNAL SENDER-  Public comment

Dear Members of the Board,  
    Dr. Rice Will be familiar with my name as we have emailed back and forth several times and he surely 
knows that I am writing today to advocate for getting our children back in the classroom as soon as possible. 
When decisions were being made about how our children could go back to school and which hybrid model you 
would choose, I really thought you were all wanting to do what was best for our kids and were truly 
disappointed that in- classroom learning at any level was not an option due to the State's rules. Well here we are 
months later and it is an option. There is an option for the district to file a waiver for K through 6 to be back in 
the classroom, but so far  the district has shown no interest in applying for it. I am truly disappointed in that 
fact.  
     I have also emailed with Dr. Levin who has expressed to me that he has been advocating to you for getting 
young students back on campus. We should be looking to our public county health officer for guidance, and he 
is saying that what is healthiest for young kids is to be back in class, so why are you not listening?  
     Distance learning is a complete failure. My children's teachers are amazing, however this is just not how 
young children are meant to learn. We know a lot of families at different schools throughout the district, and I 
have yet to hear from one of them that this is going well. Between technology issues, kids not being motivated 
to learn by sitting at a computer and the impossible logistics of teaching multiple children from home while 
caring for younger ones, working jobs and managing a household, this has been a real struggle and we're only 3 
weeks in. Please do what is best for our children and get kids back on campus by applying for the waiver as 
soon as possible. 
 
Sincerely, 
Lauren Taluy 
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From: Marianne Szijj < @gmail.com>
Sent: Tuesday, September 8, 2020 4:11 PM
To: Public Comment
Subject: -EXTERNAL SENDER-  VUSD Special Education concerns
Attachments: School Board Letter MSzijj SLP 9-8-2020.docx

Good evening,   
Please see the letter attached for public comments.   
 
Thank you 
 
 
--  
Marianne Szijj MS CCC-SLP 
Speech-Language Pathologist 
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